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20.

Plaintiff's neuropsychological evaluation documents a combination of]
and [ conditions that substantially limit his ability to concentrate, think, and
communicate efficiently in time-pressured, adversarial settings. The evaluator recommended
standard accommodations such as extended or flexible time for complex questioning, scheduled
breaks, and options for written questions.

21.

TTUHSC received timely ADA notice. A December 8, 2023 email from Plaintiff's counsel
informed TTUHSC that a formal evaluation had been completed, that it identified significant
I o ditions, and that the report would be provided so decision-makers could
consider diagnosis and accommodations at the December 11, 2023 hearing.

22.

Yet the hearing officer: (a) treated ADA compliance as someone else’s responsibility
(“normally we go through Student Disability Services”); (b) limited “accommodations” to water,
snacks, and unscheduled breaks; (c) barred Plaintiff's counsel from directly questioning
witnesses, allowing only written questions through the presider; (d) withheld the
accommodations section of the evaluation from the Board; and (e) excluded the
neuropsychologist’s testimony.

23.

These choices violated TTUHSC's own ADA policy, which describes the ADA and § 504 as
civil-rights statutes that obligate TTUHSC to make “adjustments and accommodations” and
“offer to persons with disabilities the opportunity to participate fully in all institutional programs
and activities,” including high-stakes disciplinary processes.

24,

Plaintiff's October 19, 2025 name-clearing request explicitly asks TTUHSC to treat a future
hearing as part of an **ongoing ADA/§ 504 interactive process™*, identifies specific
communication-related accommodations (equal time; scheduled breaks; neutral presider
managing turn-taking; option for written questions; real-time captioning if needed; and the ability
to consult notes), and states that SDS intake can proceed in parallel without delaying the
hearing.

25.

TTUHSC's refusal to provide *any* process that integrates those accommodations—while
continuing to operate its professionalism and threat-assessment systems in the same
way—creates an ongoing Title |l / § 504 violation. Courts recognize that where a public entity’s
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Kevin Norris Bass, Ph.D.
Plaintiff, pro se

10
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ter.

27. Based on my own experience in higher education, I believe the TTUHSC "Administrat
ive Dismissal"™ notation and threat narrative were significant negative factors in SMU
SOM's decision. A non-academic dismissal for alleged threats and sexual misconduct 1is
an extreme red flag in medical education. SMUSOM made clear that they considered my

application incomplete without the TTUHSC transcripts and only reached a final decisi
on after those transcripts were received.

28. Medical-school and residency admissions work on fixed, annual cycles. Because of

the TTUHSC dismissal and its continuing effects on my record, I have already missed a
t least one full transfer cycle and face the risk of missing others. Each missed cycl
e is gone forever and becomes another gap in my training history that makes re-entry

more difficult.

### E. Financial pressures

29, Following my dismissal, TTUHSC reversed financial-aid transactions that had been
planned for Spring 2024. On February 12, 2024, TTUHSC notified me that T owed a balan
ce of $24,316.56 for the Spring 2024 semester, which I did not attend, after the retu
rn of $3,524.00 from a Federal Direct Unsubsidized Loan and the cancellation of a $20
,118.11 scholarship.

30. At present, I owe approximately $250,000 in student loans from my combined gradua
te and medical education. While my medical education has been halted, those loans hav
e continued to accrue interest and capitalized charges.

31. Because of TTUHSC's dismissal notation and threat narrative, I have been unable t
o secure a position in another medical program that would allow me to continue progre
ssing toward a physician's income. Instead, I am attempting to support myself and my
family with non-physician work while servicing large debts originally incurred to bec
ome a doctor.

2. The longer 1 remain unable to re-enter medical training, the more the interest, f
es, and opportunity cost accumulate. These financial harms are ongoing and are direc
tly tied to the obstacles created by TTUHSC's records and narrative.

#4#4 F. Disability, ADA/SHE504, and future processes

It also recommended specific academic and testing accommodations, such as:
* testing in a distraction-free environment;

* extra time (e.g., 1.5x) and additional breaks;

* permission to record and use visual aids; and

* clearer, more structured instructions and supports during complex tasks.

35. Through my attorney, I provided TTUHSC with this evaluation shortly before the De
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I declare under penalty of perjury that the foregoing is true and correct.

Executed on 2028, at , Texas.

*

**Kevin Norris Bass*
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Context — Statements by University-affiliated personnel
| recall the Professionalism Coach said: “[Psychologist] you are probabiy_ you lack political
intelligence about how your behaviors and words impact others.”

Speaker: Professionalism Coach
Session: Day 1 — Afternoon

Authentication request: If any wording is disputed, please produce the official audio/stenographic record or
written transcript within 3 business days, and | will conform page/line.

- ran

Exhibit 5 - Page'5'df 12
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No requirement exists that accommodation be made prior to completion of the approved university
process. Classroom accommodations should be implemented within 1 week (5 business days) of
the student and faculty discussing implementation.

A list of service providers that conduct assessments, render diagnoses, and make
recommendations for accommodations for students can be found on the Student Disability
Services website or requested from the staff. Student Disability Services at TTUHSC does not
endorse any particular service provider. Addresses and phone numbers are subject to change.

Before selecting a qualified professional, ask what their credentials are, what experience they
have working with adults with learning disabilities andm# and if they
have worked with Student Disability Services at TTUHSC. ey have not, you may want to

provide them the Documentation Guidelines found on the Student Disability Services website.

After the assessment has been completed, request a written copy as well as make an
appointment to discuss the results and recommendations with the professional. Be sure to
request additional resources if needed, and always keep a personal copy for your records.

In order to obtain accommodations at TTUHSC, a copy of the report (documentation) along with
an application, should be provided to the Student Disability Services. Please allow up to two
weeks to process a complete file.

Faculty members are not required to provide accommodation for a student’s disability needs
unless the student provides a Letter of Accommodation from Student Disability Services. Ideally,
Letters of Accommodation should be presented to instructors at the beginning of the semester,;
however, Letters of Accommodation may be submitted at any point during a semester. If an LOA
is presented after a semester begins, the accommodation applies only from the date the LOA is
presented to the faculty member. If the accommodation(s) are not implemented within 1 week (5
business days), the student shall immediately contact the Student Disability Services.

Student Rights and Responsibilities is a document discussed with each student during the initial
intake meeting. The Rights and Responsibilities document details the student’s right to choose to
use accommodations, the right to request adjustments at any time, and the right to have
accommodations provided to them free of charge. This document also outlines the student's
responsibility to follow the Code of Conduct regardless of disability, the responsibility to discuss
accommodations with faculty in order to implement said accommodations, the responsibility to
report any issues with accommodations back to Student Disability Services during the semester in
which the issue arises, and the responsibility to request a Letter of Accommodation for each
semester enrolled.

Student Disability Services will maintain the confidentiality of all medical and ADA information
concerning students. These records will be kept separate from personnel files and student
educational records, and will be accessible only to authorized personnel.

Temporary accommodations are extended to students with temporary disabilities only for the
duration of their functional limitations associated with their disability.

The eligibility process is the same for a temporary disability as it is for a permanent disability. After
reviewing documentation, Student Disability Services will determine appropriate accommodations
dependent on temporary limitations the student has in the academic setting. Student Disability
Services may also grant temporary services to a student who is working to obtain relevant
documentation. Student Disability Services will review their file at the end of each semester in
order to seek appropriate documentation or to substantiate further need for services.

4. Appeals Process for Denial of Services or Accommodations

Students who are denied services or denied a specific accommodation request by Student Disability
Services may appeal the decision to the Associate Provost for Student Affairs. The decision of the
Associate Provost for Student Affairs is the final ruling.

Right to Change Policy

TTUHSC reserves the right to interpret, change, modify, amend or rescind this policy in whole or in part at
any time without the consent of employees, faculty or students.

HSC OP 77.14
Exhibit 5 - Page'8'df 12 R September 11, 2023
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10/29/25, 1:26 PM Gmail - Request for Name-Clearing Hearing, Interim Transcript Relief, ADA/Section 504 Accommodations, and Preservation

(a) Transcript relief. Issue an official transcript without any
disciplinary notation/hold and confirm in writing: no re-imposition
absent lawful process; production of the audit log of notation history
(codes; applied/removed dates); and the list of prior recipients of

any transcript reflecting a notation/hold so that corrective

transcripts or notices can be issued after the hearing if appropriate.
(b) Dissemination pause. Refrain from any non-required dissemination
of the stigmatizing statements to third parties (including students,
donors, media, and external programs) until the hearing is complete
and written findings are issued; provide advance notice of any legally
required disclosure.

(c) Recipient identification. Identify recipients who previously
received any transcript containing a notation/hold, and (after the
hearing) cooperate in issuing corrective notices where appropriate.

ADA/ SECTION 504

recommended
.g., equal time, scheduled breaks, written
questions). (See Exhibit A: functional-limitations and recommendations
excerpt.) The University already has the full evaluation.

Requested accommodations for the hearing: equal presentation time;
scheduled breaks for 10 minutes every 30 minutes; neutral presider
managing turn-taking; seven-day exhibit/witness exchange; ability to
submit written questions; real-time captioning (CART) if needed,
permission to consult notes; no stacking many hours of adverse
witnesses before my presentation; and an option to participate
remotely if required.

SDS parallel process. Any SDS intake or updated evaluation may proceed
in parallel and will not delay the hearing.

PRESERVATION

Please take immediate steps to preserve all potentially relevant
information, including: (i) Residency/GME broadcasts and listserv
messages; (ii) Security/Police or Threat Assessment Team
communications (including any BOLO, no-trespass, or campus-access
restrictions); (jii) Rotation/site communications (including Covenant
Health communications); (iv) Student Affairs mass broadcasts to
classes, including the message titled “VACATION and other stuff’ sent
on 2024-01-07 at 7:46 a.m., its drafts and approvals, the distribution
lists used, and any recall/replace logs or metadata; (v) Registrar
transcript/notation audit logs and policies; and (vi) any
communications to third parties (programs, hospitals, donors, media)
that convey stigmatizing statements about me.

IDENTIFICATION (non-discovery; for planning)

(1) Identify the official (name/title) who can schedule/order the
hearing; (2) provide the transcript/notation history (codes;
applied/removed dates); and (3) provide a list of recipients who
previously received transcripts reflecting a notation/hold.

Please confirm receipt and provide a written response by Tuesday,
October 21, 2025, 5:00 p.m. CT so that a hearing can be scheduled
promptly. This request is made without waiving any rights, claims, or
defenses. | remain willing to cooperate in good faith to finalize

nraradiirac and srrammadatinne that anciira an affartiva Annarhinihs tn
Exhibit 6 - Pagé 5 6f 9 e

Gmail web view URL (omithed from public filing).



Case 5:25-cv-00244-H-BV  Document 8 Filed 12/08/25 Page 75 0f 86 PagelD 136



Case 5:25-cv-00244-H-BV  Document 8 Filed 12/08/25 Page 76 of 86  PagelD 137



Case 5:25-cv-00244-H-BV  Document 8 Filed 12/08/25 Page 77 of 86  PagelD 138



Case 5:25-cv-00244-H-BV  Document 8 Filed 12/08/25 Page 78 of 86  PagelD 139



Case 5:25-cv-00244-H-BV  Document 8 Filed 12/08/25 Page 79 of 86  PagelD 140



Case 5:25-cv-00244-H-BV  Document 8 Filed 12/08/25 Page 80 of 86  PagelD 141



Case 5:25-cv-00244-H-BV  Document 8 Filed 12/08/25 Page 81 of 86  PagelD 142



Case 5:25-cv-00244-H-BV  Document 8 Filed 12/08/25 Page 82 of 86  PagelD 143



Case 5:25-cv-00244-H-BV  Document 8 Filed 12/08/25 Page 83 0of 86 PagelD 144



Case 5:25-cv-00244-H-BV  Document 8 Filed 12/08/25 Page 84 of 86  PagelD 145



Case 5:25-cv-00244-H-BV  Document 8 Filed 12/08/25 Page 85 0of 86 PagelD 146



Case 5:25-cv-00244-H-BV  Document 8 Filed 12/08/25 Page 86 of 86  PagelD 147



